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BENTON WASHINGTON REGIONAL PUBLIC WATER AUTHORITY JOB ANNOUNCEMENT

If you are currently looking for a career opportunity that offers paid training and licensure and
advancement opportunities in a field that will always be in place and is recession-proof without
layoffs, then here is your Opportunity! The Benton Washington Regional Public Water Authority is
currently seeking one individual for a Water Treatment Plant Maintenance Position. All of the
BWRPWA positions offer full-time employment with competitive pay, weekly pay, double time for
work on recognized holidays, advancement opportunities, company-paid training, company-paid
Medical, Dental, Vision, and Life Insurance, and paid Vacation, Sick, and Personal Leave Time, as
well as uniforms and work clothing. After one year of employment, employees are eligible to
participate in a 457 matching retirement program and a tuition assistance program to further
secondary and/or vocational-technical education.

WATER TREATMENT PLANT MAINTENANCE ASSISTANT - BWRPWA currently has one open
position for a Maintenance Assistant or Maintenance Specialist. This position involves doing
maintenance activities within the Water Treatment Facility, including but not limited to grounds
maintenance, pump and motor maintenance, water transmission line installation or
repair/replacement, system appurtenances repair and replacement, plumbing and equipment
repairs or replacement, instrument calibrations, and other activities required to keep the treatment
facility up and running. The Maintenance Department works Monday through Friday, 7 AM to 3:30
PM.

The minimum requirements to apply for the position are the applicant must be as follows:
1. Minimum of 18 years of age.

2. Have a current, valid driver's license and good driving record.

3. Have graduated from High School, or completed their GED or equivalent.

4. Be able to climb stairs and ladders and utilize proper safety equipment with full use of hands,
legs, and feet,

5. Work outside under ALL weather conditions

6. Be able to differentiate colors.

7. Have reliable transportation to and from the worksite.
8. Must be proficient in the English language.

9. Must be able to swim.



The pay ranges for Maintenance Staff are dependent on experience and licensure with the
Arkansas Department of Health and are listed below.

Maintenance Assistant - Entry level, no applicable experience, Starting wages range from $19.00
per hour ($39,520 annually) up to $24.00 per hour ($49,920 annually). Increases are given for
passing specific testing levels.

Maintenance Specialist | - Requires 1 year applicable Water Distribution experience and a
minimum of an ADOH Grade 3 Water Distribution License - Starting wages range from $24.00 per
Hour ($49,920 annually to $29.00 per Hour ($60,320.00 annually), depending on qualifications and
licensure.

Maintenance Specialist Il - 5 years of Water Distribution Experience and an ADOH Grade 4 Water
Distribution License and an ADOH Grade 4 Water Operator License - starting range begins at
$28.00 per hour ($58,240 annually) to $33.00 per hour ($68,640 annually). The MS Il position
currently tops out at $40.50 per hour, or $ 84,240 annually.

Under Arkansas Act 593, all the positions listed above are deemed safety-sensitive positions. All
applicants for the positions described above will be subject to a DOT drug screen test and a
criminal background check before any offer of employment is made.

To apply, please visit bwrpwa.com and complete an application that includes a full work history and
education, along with three personal or business references that provide your current contact
information.

This position will remain open until filled. BWRPWA is an equal opportunity employer and DO NOT
apply through Facebook.

www.bwrpwa.com for more information


http://bwrpwa.com/
https://l.facebook.com/l.php?u=http%3A%2F%2Fwww.bwrpwa.com%2F%3Ffbclid%3DIwZXh0bgNhZW0CMTAAYnJpZBExaXljdUV0MWE2bmJ5Y0k0awEe8j4Q0oZdkxCSUp9xzfl7EHOJrSdeWXPAYXNH7M_HrVwV0xpoxVrgQ7vBW-c_aem_Pv-9MvMwt_KHSEusYf1nfg&h=AT1N6-wg-T3GrsyyQV2KK34T5KdClhRP5epewi-avvnw--KdPvkoSsWu-UhahY3uoaXPGPQFnVYfw-mOBj3p1rPhaVSqIy6vDA6gVXbKe9vAyoEnOUg3_mEL0PayCh5c9Gn_2IeR3RvU&__tn__=-UK-R&c[0]=AT0tUkkTtTVMfR_-nXvHqbK69NhLleq7O4yjDXFDlx--Xq8-6M2WHnfFzlohdhZ7m7-VQDAHkxA7d5rmcMEkj5vrCaALElz2MLhQeCc9YOqpmwKyOovlFYeQpjlvPNE4l7e4hVjkVFI971ej-7223xDg6F5n70apmi5OBscRG7D8qJfVEJm7Mc-mPKG6JUlYQEO7lNkPGWVF82cs49m_CoI

